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HERITAGE MONTH

September 15 to October 15

Hispanic Heritage Month




September is National Workforce Development
Month



Upcoming events
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CTE State Plan
Convening (New Plan)

 October 12t at College of the Canyons

* The California Community Colleges Chancellor’s Office and the
California Department of Education invite you to join them for an in-
person convening focused on the new California State Plan for Career
and Technical Education (CTE).

About the California State Plan for CTE

* The California State Plan for CTE is a strategic plan and a call to action
that sets forth a student-centered vision of equity and excellence for
the future of high-quality CTE in California. It provides a framework for
alignment across K-12 and higher education in order to better support

?tttjdents across the state while building a skilled workforce for the
uture.



Region Regional Base Allocation Regional 17% Incentive Total Allocation
Allocation

Bay Area 17,319,655 3,592,993 20,912,649

Central Valley 11,965,718 2,157,363 14,123,082
Mother Lode

Inland Empire/ 9,058,342 1,662,773 10,721,115

Round 8 Strong [l
Workforce Regional

Los Angeles 15,965,013 3,936,953 19,901,967

Orange 8,705,346 1,807,371 10,512,717

F u n d S County
5 North Far 13,055,197 2,085,035 15,140,232
Plans due in NOVA |
by 1 O / 3 1 / 2 3 San 8,862,428 1,801,900 10,664,327
Diego/Imperial

South Central 7,028,300 1,347,611 8,375,911
Coast

Totals 91,960,000 18,392,000 110,352,000




New Strong
Workforce 4-Year

Plan

Completed by January 31, 2024

Serves as the regional planning document guiding
Strong Workforce and K12 Strong Workforce
investments

Should align with the new CTE State Plan and the Vision
2030

Looking for individuals interested in developing content

Hoping for first draft by mid November to allow time
for editing and graphic design over the holiday




K12 SWP
Application cycle

* Applications due October 6, 2023

Regional Consortium K12 SWP Allocation
Bay Area $28,380,398
Central Valley/Mother Lode $20,632,608
Inland Empire/Desert $18,600,959
Los Angeles $26,849,623
Orange County $12,014,345
North/Far North $19,673,567
San Diego/Imperial $13,811,110
South Central Coast $10,037,389
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CCCAOQOE Fall Conference




South Central Coast Allan Hancock Community College Consortium $333,097
South Central Coast Antelope Valley Regional Adult Education Consortium $326,628
South Central Coast Santa Barbara AEBG Consortium $252,904
South Central Coast Ventura County Adult Education Consortium $591,047

English Language Learners — Healthcare

Pathways funding




Offshore Wind
Industry

* Estimated that between 15,000
and 58,000 jobs will be created
in the South Central Coast by
2030 to support this emerging
industry.

* Ventura CCCD is already
developing curriculum and

IES IN OFFSHORE WIND workforce training programs

ction goals for US: 30 GW by 2030
nd for offshore wind labor on the Central Coast

Morro Bay




Vincl Al

Wind turbine technician Virtual Reality
Training




Oxnard High School Students testing the equipment



Al Workgroup

* Developing a webinar in
collaboration with other
regions to address the
impacts on Al on curriculum
and instruction

e Date and time TBD
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New plan due by October 1, 2024

What This Means for Students

California’s Master Plan on Career Education Will:

v/ BREAK DOWN SILOS

The state will identify opportunities for alighment and coordination across sectors —
both public and private — to ensure more career and skill-building opportunities for
students and workers.

v/ STRENGTHEN CAREER PATHWAYS

All students, beginning at the start of high school, will be encouraged to discover and
explore good-paying, fulfilling and long-lasting careers—including those that do and do
not require college degrees—and be guided to pathways to those careers.

v/ PRIORITIZE HANDS-ON LEARNING AND REAL-LIFE SKILLS

Students and workers will have multiple opportunities to “learn by doing,” especially
via paid earn-and-learn opportunities, and be trained in real-life skills that can be
certified and reflected on academic records.

v ADVANCE UNIVERSAL ACCESS AND AFFORDABILITY

California will reduce the costs of career training and education and simplify access to
support — including financial aid, career guidance, and disability services — by
streamlining confusing bureaucracies.



