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South Central Coast Community 
College Apprenticeship – Phase 1

WELCOME, INTRODUCTIONS, AND COE OVERVIEW

∙ Analyzes apprenticeship data from DOL, DAS, and 
CCCCO to examine the state of apprenticeship in 
the region and uncover data gaps.

NEW 
REPORT!
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Agenda

AGENDA
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‣ Welcome, Introductions, and COE Overview

‣ Highlights and Findings

‣ Apprenticeship Landscape

‣ Apprenticeship Data Analysis and SCC Apprenticeship Data

‣ Apprenticeship Data by County

‣ Conclusion, Discussion Questions, and Next Steps
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We aspire to 
be the leading 
source of 
workforce 
information
and insight for 
California’s 
community 
colleges.

The COE provide quality labor market 
data and information to help colleges 
with:

Assessing labor
market needs

Investing in new 
career education 
programs

Reviewing 
career 
education 
programs

Grant program 
planning and 
investment
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COE Team

Marcela Reyes, Director
Bay Region

Laura Coleman
Statewide Director

Shannon Moran, Director
Inland Empire/Desert Region

Jacob Poore, Director
South Central Coast Region

Tina Ngo Bartel, Director
San Diego-Imperial RegionJesse Crete, Director

Orange County Region

Ebony Benzing, Director
North Region

https://coeccc.net/regions/ 
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Luke Meyer, Director
Los Angeles County Region

Patricia Salinas, Director
Central Valley/Mother Lode Region
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South Central Coast Region

4
Counties

8 
Community 

Colleges

2.2 M+ 
People

79,000+ 
CTE Students 

(2023-24)
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Highlights and Findings

HIGHLIGHTS AND FINDINGS



Executive 
Summary

South Central Coast Apprenticeship Opportunities: Expanding Workforce Pathways – Page 310

HIGHLIGHTS AND FINDINGS
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Executive Summary HIGHLIGHTS AND FINDINGS
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Apprenticeship 
Landscape



Apprenticeship and Work-Based Learning
∙ Apprenticeship is one form of work-based learning and typically involves:

∙ Paid hands-on work
∙ Coordination by employers or trade groups

∙ The modern form of apprenticeship involves:
∙ A learn and earn model that provides benefits to apprentices and employers. 
∙ Apprentices receive on-the-job training, instruction, and wages while employers receive skilled 

employees and increased productivity.

Apprenticeship and Work-Based Learning

South Central Coast Apprenticeship Opportunities: Expanding Workforce Pathways – Page 5-613

APPRENTICESHIP LANDSCAPE



Historical Development of Apprenticeship
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APPRENTICESHIP LANDSCAPE

1911 
Wisconsin becomes first 

state to create an 
organized system of 

apprenticeship

1917
Smith-Hughes National 
Vocational Educational 

Act passes, providing aid 
to states to promote 
vocational education

1937
National Apprenticeship 
Act passes, authorizing 
the federal government 
to oversee the national 
apprenticeship system 

1992
Pres. Candidate Bill 

Clinton announces plan 
to expand 

apprenticeship (actual 
plan was scaled down 

once he took office)

2014
DOL awarded $175 
million in American 

Apprenticeship 
Initiative Grants

2017 
Pres. Trump directed 

DOL to allow 
companies to develop 
“industry-recognized 

apprenticeships”

2018
Gov. Newsom 

establishes goal of 
serving 500,000 

apprentices by 2029

2022
Biden admin. 

Allocated over $244 
million to modernize 

apprenticeship 
system



Apprenticeable Occupations

South Central Coast Apprenticeship Opportunities: Expanding Workforce Pathways – Page 915

APPRENTICESHIP LANDSCAPE

Department of 
Labor (DOL)

• Customarily learned in a practical way through a structured, systematic program 
of on-the-job supervised training supplemented by related technical instruction.

• Clearly identified and commonly recognized throughout an industry.
• Involves the acquisition of manual or technical skills and knowledge.

Division of 
Apprenticeship 
Standards (DAS)

• Requires independent judgment and the application of manual, mechanical, 
technical, or professional skills and is best learned through an organized system of 
on-the-job training together with related and supplemental instruction.

• Defined by the work processes contained in the approved apprenticeship 
standards under which apprentices are training.



SCC DAS 
Industries to 
CCCCO Sectors

South Central Coast Apprenticeship Opportunities: Expanding Workforce Pathways – Page 816

APPRENTICESHIP LANDSCAPE



SCC DAS 
Industries to 
CCCCO Sectors 
(Cont.)

South Central Coast Apprenticeship Opportunities: Expanding Workforce Pathways – Page 817

APPRENTICESHIP LANDSCAPE



Apprenticeship Data 
Analysis



Data Sources

South Central Coast Apprenticeship Opportunities: Expanding Workforce Pathways – Page 11-1219

APPRENTICESHIP DATA ANALYSIS

• Apprentices by State DashboardDOL
• Website Homepage
• Program Sponsor Tool
• Registration DashboardDAS
• Chancellor’s Office Curriculum Inventory (COCI)

• Programs with “apprentice” or “apprenticeship” in the title
• Courses with SAM Code “A”

• CAI Grant Award Letters
CCCCO



South Central Coast Region
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APPRENTICESHIP DATA ANALYSIS
SCC REGION

South Central Coast Apprenticeship Opportunities: Expanding Workforce Pathways – Page 13



Apprentices by Sector
∙ The highest percentage of 

apprentices are in Energy, 
Construction and Utilities 
programs.

∙ Sector representation among 
apprentices differs between the 
DOL and DAS datasets.

∙ Advanced Manufacturing is the 
second largest sector for 
apprenticeship in DOL data, 
whereas Public Safety is the 
second largest sector in the DAS 
data.

South Central Coast Apprenticeship Opportunities: Expanding Workforce Pathways – Page 1421

APPRENTICESHIP DATA ANALYSIS
SCC REGION



Sponsors by CCCCO Sector and SCC County
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APPRENTICESHIP DATA ANALYSIS
SCC REGION



Program Sponsor Top Search Results
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APPRENTICESHIP DATA ANALYSIS
SCC REGION



Apprentice Demographics – Race and Ethnicity

South Central Coast Apprenticeship Opportunities: Expanding Workforce Pathways – Page 1824

APPRENTICESHIP DATA ANALYSIS
SCC REGION



Apprentice Demographics – Age
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APPRENTICESHIP DATA ANALYSIS
SCC REGION



Apprentice Demographics – Sex and Gender
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APPRENTICESHIP DATA ANALYSIS
SCC REGION



SCC Community College Apprenticeship Programs
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APPRENTICESHIP DATA ANALYSIS
SCC REGION



SCC Community College Apprenticeship Courses
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APPRENTICESHIP DATA ANALYSIS
SCC REGION



SCC CAI Grant Awards
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APPRENTICESHIP DATA ANALYSIS
SCC REGION



CAI Grant 
Awards
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Apprenticeship Data 
by County



Northern LA County
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APPRENTICESHIP DATA ANALYSIS
NORTHERN LA COUNTY
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Apprentices by Sector
∙ Data considers apprentices in 

the 34 Northern LA County
∙ The number of apprentices 

differs significantly between DOL 
(27) and DAS (1,538)

∙ Sector representation among 
apprentices differs between the 
DOL and DAS datasets.

∙ Advanced Manufacturing is the 
largest sector for apprenticeship 
in DOL data, whereas Energy, 
Construction and Utilities is the 
largest sector in the DAS data.

South Central Coast Apprenticeship Opportunities: Expanding Workforce Pathways – Page 2533

APPRENTICESHIP DATA ANALYSIS
NORTHERN LA COUNTY



Northern LA CAI Grant Awards
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APPRENTICESHIP DATA ANALYSIS
NORTHERN LA COUNTY



Northern LA CAI Grant Awards
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APPRENTICESHIP DATA ANALYSIS
NORTHERN LA COUNTY



San Luis Obispo County
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APPRENTICESHIP DATA ANALYSIS
SAN LUIS OBISPO COUNTY

South Central Coast Apprenticeship Opportunities: Expanding Workforce Pathways – Page 31



Apprentices by Sector
∙ The highest percentage of 

apprentices are in Energy, 
Construction and Utilities 
programs.

∙ Sector representation among 
apprentices differs between the 
DOL and DAS datasets.

∙ Advanced Manufacturing is the 
second largest sector for 
apprenticeship in DOL data, 
whereas Public Safety is the 
second largest sector in the DAS 
data.

South Central Coast Apprenticeship Opportunities: Expanding Workforce Pathways – Page 3241

APPRENTICESHIP DATA ANALYSIS
SAN LUIS OBISPO COUNTY



San Luis Obispo CAI Grant Awards
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APPRENTICESHIP DATA ANALYSIS
SAN LUIS OBISPO COUNTY



San Luis Obispo CAI Grant Awards
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APPRENTICESHIP DATA ANALYSIS
SAN LUIS OBISPO COUNTY



Santa Barbara County
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APPRENTICESHIP DATA ANALYSIS
SANTA BARBARA COUNTY
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Apprentices by Sector
∙ The highest percentage of 

apprentices are in Energy, 
Construction and Utilities 
programs.

∙ Sector representation among 
apprentices differs between the 
DOL and DAS datasets.

∙ Advanced Manufacturing is the 
second largest sector for 
apprenticeship in DOL data, 
whereas Public Safety is the 
second largest sector in the DAS 
data.
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APPRENTICESHIP DATA ANALYSIS
SANTA BARBARA COUNTY



Santa Barbara County CAI Grant Awards
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APPRENTICESHIP DATA ANALYSIS
SANTA BARBARA COUNTY



Santa Barbara County CAI Grant Awards
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Ventura County
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APPRENTICESHIP DATA ANALYSIS
VENTURA COUNTY
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Apprentices by Sector
∙ The highest percentage of 

apprentices are in Energy, 
Construction and Utilities 
programs.

∙ Sector representation among 
apprentices differs between the 
DOL and DAS datasets.

∙ Health is the second largest 
sector for apprenticeship in DOL 
data, whereas Public Safety is the 
second largest sector in the DAS 
data.

South Central Coast Apprenticeship Opportunities: Expanding Workforce Pathways – Page 4356

APPRENTICESHIP DATA ANALYSIS
VENTURA COUNTY



Ventura County 
Community College Apprenticeship Courses
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APPRENTICESHIP DATA ANALYSIS
VENTURA COUNTY



Santa Barbara County CAI Grant Awards
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APPRENTICESHIP DATA ANALYSIS
VENTURA COUNTY



Ventura County CAI Grant Awards

South Central Coast Apprenticeship Opportunities: Expanding Workforce Pathways – Page 4862



Conclusion



Conclusion

South Central Coast Apprenticeship Opportunities: Expanding Workforce Pathways – Page 4964

CONCLUSION

Data Unreliability • Data is often incomplete and/or inconsistent
• Data within and across sources is often contradictory

Majority of 
Apprenticeships are 

Traditional and 
Primarily in the Trades

• Building trades/Energy, Construction and Utilities is the largest sector for 
apprentices/ships

• There may be opportunities to expand apprenticeships in non-traditional fields

Homogeny within 
Apprenticeships

• Demographics of apprentices largely reflect demographics of building trades
• Most apprentices are Hispanic or Latino
• Expanding apprenticeships in non-traditional fields could help close equity gaps in 

apprenticeship

Lack of Metrics
• Due to the recency of the CAI Grant, it is too early to collect data and 

assess/evaluate CAI’s impact on expanding apprenticeship
• The unreliable data and lack of metrics amplify the need for a tracking system that 

could be used for ongoing assessment of apprenticeship programs.



Discussion Questions
65



∙ What apprenticeship programs or courses do you offer that may not have been 
captured in the data?

∙ What challenges do you face for:
∙ Creating new apprenticeship programs? 
∙ Expanding existing apprenticeship programs?

∙ How has your institution used CAI Grant funding?

∙ What data would be useful when considering creating an apprenticeship 
program?

Discussion Questions
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DISCUSSION QUESTIONS



Next Steps



Areas for Future Research
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NEXT STEPS

Validate current apprenticeship data
• Understand why data may not have been captured and work with regional partners to 

update the data
• Re-examine data in the future to measure progress

Identify apprenticeable occupations
• Consider traditional vs. new and emerging
• Combine with labor market demand, supply, wages, etc. to identify opportunities for 

apprenticeship creation and expansion

Examine apprenticeship program outcomes
• What are outcomes for students exiting these programs?
• What are outcomes for CAI Grant-funded programs?



Thank You!



Jacob Poore
SCC COE Director
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COE Newsletter!
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