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Regional Grant Update

Submitted in December by Ventura County Award notice due February 2nd
Community College District



Figure 6

Historical Downward Trend in
CTE Enrollment Has Reversed
CTE as Share of Total Estimated CCC Full-Time Equivalent Students®
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* Reflects estimates based on data reported in the Chancelior’s Ofice’s DataMart platform as of November 2025,
CTE = career technical education.




Figure 7

CTE Enroliment Has Outpaced
Non-CTE Enrollment in Most Regions
Percent Change in Estimated CCC FTE Students,
2024-25 Compared to 2015-16*
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* Reflacts estimates basad on data reported in the Chancelor's Office’s DataMart platform as of Novernber 2025,
CTE = career technical education and FTE = ful-time equivalent.



CTE STUDENT EARNINGS

Figure 10

Earnings Have Generally Improved for CTE and Non-CTE Students
Three Earnings Measures, CCC Students

Median Change in Eamings,
Median Annual Eamings After Exit Attained Living Wage After Exit Before Entry to After Exit
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Note: The CCC Chanoslor's Office recsives earnings data from the Err Dy t D 1t on former CCC students employed in Califonia, except thase who are

federal employees, military employees, or sef-employed. The figure shows students by the year they last enrolled at COC. *CTE studerts® refers to studerts who envolied in

at leest one CTE course thatt year, while *Non-CTE students® refers 1o students who enrolled in at least ane non-CTE course that year. The first chart reflects estimated median
annual samings for these students in the year affer they kst enrolled. The second chart reflects the percentage of these students who attained a Inving wage, basad on
comparing ther eamings in the year afler they last enrolied with certain estimated expermas for a single adult in their district’s county. The third chart reflects the median percent
change in eamings for these students fom two quarters prior 1o the start of the academic year they first enrolled to two quarters after the end of the acadernic year they

L=t ervolied.

CTE = carser technical education.



REGIONAL

APPRENTICESHIP
MANAGER

Welcome Kristina Barckley, our
new Regional Apprenticeship
Manager



FEBRUARY IN
PERSON
MEETING

W February 20th at College of the

lCanyons




REGIONAL

SWP PLAN
UPDATE

Due January 31st. Please send
topics and/or content to Holly
by Wednesday January 28.



