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THE FUTURE OF NURSING CAMPAIGN IN CALIFORNIA 

 

 On October 5, 2010 The Institute of Medicine (IOM) published the landmark report “The 
Future of Nursing: Leading Change, Advancing Health.”  In partnership with the Robert Wood 
Johnson Foundation and AARP Foundation, the Future of Nursing Campaign for Action was formed. 

 It is the five-year anniversary of the Future of Nursing Campaign and the California Action 
Coalition.  The initial 8 Recommendations for Nursing: 

 Remove scope-of-practice barriers.  
 Expand opportunities for nurses to lead and diffuse collaborative improvement efforts 
 Implement nurse residency programs 
 Increase the proportion of nurses with baccalaureate degrees to 80 percent by 2020 
 Double the number of nurses with a doctorate by 2020 
 Ensure that nurses engage in life-long learning. 
 Build an infrastructure for collection and analyses of inter-professional health care 

workforce data 

have advanced and experienced multiple changes.  The evolution into the four pillar concept—
Education, Leadership, Practice and Data is the result.  All of the work being done on the 8 
Recommendations falls naturally under the four pillars. 

 The leaders of the California Action Coalition, in looking for ways to advance their work, 
identified the need to reframe, reboot and refocus.  The California Action Coalition and 
HealthImpact partnership increased their sustainability and facilitated their common goal of 
positively influencing how healthcare is delivered in California.  A considerable effort by volunteers 
in our state has gone into the commendable body of work relative to the 8 Recommendations for 
Nursing.  Updates on three of the 8 Recommendations for Nursing will be described.   

 The California Action Coalition joined with the Association of California Nurse Leaders (ACNL) 
to develop future nursing leaders through the Life Moxie mentoring program (Recommendation 7).  
By connecting nurse leaders in service or academia with high performing nurses in service or 
academia who aspire to become future leaders, the Life Moxie mentoring program provides a 
coupling of the mentee to develop leadership skills while the mentor realizes a contribution to the 
future of the nursing profession.  The sixth cohort begins in May and runs until November of 2016.  
More information is available at www.acnlmentoring.org. 

 We have experienced progress in California on Recommendation 4 – Increase the Proportion 
of Nurses with Baccalaureate Degrees to 80 percent by 2020.  According to data provided by the 
national Academic Progression in Nursing (APIN) office, California had 40.4% of RNs with BSN or 
higher in 2008.  In 2012 that number had risen to 50% (an increase of 9.5%).  But 2 years later it had 
risen to 61.5%, an 11.5% increase.  Of the 71 ADN programs in California, 61 of them have a 
relationship with a BSN program.  In a recent study conducted by University of California, San 
Francisco, Chief Nursing Officers were asked how they perceive the current RN labor market.  
Overall, they reported the demand for RNs in general and BSN prepared RNs specifically is rising.  

http://www.acnlmentoring.org/
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Nationally, nurses are returning to school in record numbers to get their BSN - over 110,000 RNs 
returned to school this year.  The research shows that hospitals with higher proportions of nurses 
with BSNs have better patient outcomes.  This includes research conducted prior to the publication 
of the 2010 IOM report as well as additional research since then confirming the earlier work.  In 
California there are several examples of Academic Progression in Nursing (APIN) achievement.  In 
Southern California, for example, there are many expanded Academic/Service partnerships.  Cal 
State University Los Angeles and Cal State University Fullerton, as well as some private colleges have 
partnered with their service colleagues to provide several cohorts of RNs an opportunity for 
progression to their BSN. 

 Implement Nurse Residency Programs – Recommendation 3 – has seen much activity.  A 
small group of volunteers did extensive literature review, consulted with subject matter experts and 
reviewed nationally recognized standards and guidelines from several sources.  The result was an 
extensive document that provides nurse leaders across practice settings support with design or 
validation of Nurse Residency and/or Transition to Practice Programs.  Data collected last year 
across California indicated a wide variety of Residency, Transition to/in Practice programs: 12 active 
pre-employment Nurse Residency Programs, 28 commercially outsourced, externally developed 
new graduate Nurse Residencies and 16 internally developed new graduate nurse residency 
programs.  Additional work is now occurring to develop programs for nurse preparation in specialty 
roles – perioperative, emergency, perinatal.    

 December of 2015 saw the Future of Nursing national campaign unveil a new direction—THE 
CULTURE OF HEALTH—with four key messages: 

 Everyone deserves to live the healthiest life possible 
 Nurses are essential to creating a culture of health 
 Nurses are transforming health and healthcare 
 Nurses cannot do this alone. 

There are 51 Action Coalitions nationwide in the process of incorporating THE CULTURE OF HEALTH 
into the work being done on the 8 Recommendations for Nursing along with the four pillars—
Education, Leadership, Practice and Data.  Leaders of the California Action Coalition have developed 
Figure 1, which provides a graphic representation of the interaction of these concepts.  

 These past five years of California Action Coalition work has provided us with many lessons 
learned.  This includes the need to expand the amount of grant writing and the need for coalition 
building to include social and non-medical determinates of health—education, housing, food and 
transportation.  We must engage communities in discussing what health really is, where it comes 
from and that health and health care are a shared value.  What is it that makes YOUR community 
healthy? 

 The California Action Coalition and HealthImpact will be addressing the action steps that 
support the four key messages of THE CULTURE OF HEALTH movement in the near future.  

It will be our pleasure to keep the membership of ANA\C updated on this important work. 
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For more information, please check out these websites: 

http://www.campaignforaction.org 

http://www.caactioncoalition.org 

http://www.healthimpact.org 

http://www.acnlmentoring.org 
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Figure 1: 

 


