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REGIONAL OVERVIEW

In 2019, there were close to a million jobs (992,495) in the South Central Coast Region. Jobs have
grown by approximately 6% over the last five years. Over the next five years, the number of new jobs
is expected to increase by 48,133, bringing the total number of jobs in the region over one million.

6% 992,495 48,133

Job Growth - Last Five Years Regional Jobs - 2019 New Jobs Expected - Next Five Years

Across the 10 sectors analyzed as part of the sector analysis project, there is a labor market demand of
33,132 annual job openings for the top middle-skill jobs and a program supply of 7,936 awards,
creating a supply gap of 25,196 awards.

33,132 7,936 25,196
annual job openings average annual program awards supply gap (number of
(labor market demand) (labor market supply) awards needed to close the gap)
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CENTERS OF EXCELLENCE

ADVANCED MANUFACTURING

The following chart compares South Central Coast’s labor market demand for the top middle-skill
jobs in Advanced Manufacturing with program supply from the region’s community colleges and
non-community college providers. Top middle-skill jobs are defined as jobs that have both the most
labor market demand (annual job openings) and entry-level wages at or above the California Family
Needs Calculator (commonly known as a “living wage”).

Advanced Manufacturing Top Middle-Skill Jobs in South Central Coast:
Labor Market Demand vs. Program Supply

Machinists 289
First-Line Supervisors of Production and Operating 281
Workers
223
Welders, Cutters, Solderers, and Brazers
111
Industrial Machinery Mechanics
109 Demand
Electrical and Electronics Engineering Technicians
Supply from CCs
Computer-Controlled Machine Tool Operators, Metal and 102
Plastic Supply from non-CCs
. . 86
Industrial Production Managers
85
Sheet Metal Workers
73

Structural Iron and Steel Workers

Engineering Technicians, Except Drafters, All Other 61
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CENTERS OF EXCELLENCE

ADVANCED MANUFACTURING

While it is important to understand which top middle-skill jobs have opportunities for increased
program supply, it is also important to consider middle-skill occupations that have entry-level wages
below the California Family Needs Calculator but median wages above it. Since wages generally
increase with additional experience and training, students could potentially earn self-sustaining wages
with additional apprenticeship or work-based learning opportunities. As seen in the following chart,
middle-skill Advanced Manufacturing jobs with entry-level wages below the California Family Needs
Calculator have a significant number of annual job openings (labor market demand).

Advanced Manufacturing Middle-Skill Jobs with Entry-Level Wages Below the
California Family Needs Calculator in South Central Coast:
Labor Market Demand vs. Program Supply

Maintenance and Repair Workers, 835
General
Demand
Printing Press Operators 9 Supply from CCs

Key Findings: Advanced Manufacturing

Of the 12 occupations (SOC codes) analyzed for the Advanced Manufacturing sector, there is
a labor market demand of 2,334 annual job openings, a program supply of 186 awards, which
creates a sector supply gap of 2,148 awards.

2,334 186 2,148

annual job openings average annual program awards supply gap (number of
(labor market demand) (labor market supply) awards needed to close the gap)
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ADVANCED TRANSPORTATION AND LOGISTICS
The following chart compares South Central Coast’s labor market demand for the top middle-skill
jobs in Advanced Transportation and Logistics with program supply from the region’s community
colleges and non-community college providers. Top middle-skill jobs are defined as jobs that have
both the most labor market demand (annual job openings) and entry-level wages at or above the
California Family Needs Calculator (commonly known as a “living wage”).
Advanced Transportation and Logistics Top Middle-Skill Jobs in
South Central Coast Labor Market Demand vs. Program Supply
788
Heavy and Tractor-Trailer Truck Drivers
Bus Drivers, Transit and Intercity 261
) : - 226
Production, Planning, and Expediting Clerks
First-Line Supervisors of Mechanics, Installers, 207 Demand
and Repairers
147 Supply from CCs
Logisticians
) ) ) Supply from non-CCs
Mobile Heavy Equipment Mechanics, Except 90
Engines
Bus and Truck Mechanics and Diesel Engine 89
Specialists
Transportation, Storage, and Distribution 71
Managers

45
Captains, Mates, and Pilots of Water Vessels
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CENTERS OF EXCELLENCE

ADVANCED TRANSPORTATION AND LOGISTICS

While it is important to understand which top middle-skill jobs have opportunities for increased
program supply, it is also important to consider middle-skill occupations that have entry-level wages
below the California Family Needs Calculator but median wages above it. Since wages generally
increase with additional experience and training, students could potentially earn self-sustaining wages
with additional apprenticeship or work-based learning opportunities. As seen in the following chart,
middle-skill Advanced Transportation and Logistics jobs with entry-level wages below the California
Family Needs Calculator have a significant number of annual job openings (labor market demand).

Advanced Transportation and Logistics Middle-Skill Jobs with Entry-Level Wages
Below the California Family Needs Calculator in South Central Coast:
Labor Market Demand vs. Program Supply

Automotive Service Technicians and 457
Mechanics

. o 215 Demand
Bus Drivers, School or Special Client

Supply from CCs

Supply from non-CCs

102
Automotive Body and Related Repairers

Transportation Attendants, Except Flight 57
Attendants

Key Findings: Advanced Transportation and Logistics

Of the 13 occupations (SOC codes) analyzed for the Advanced Transportation sector, there is a labor
market demand of 2,755 annual job openings, a program supply of 188 awards, which creates a sector
supply gap of 2,567 awards. All middle-skill Advanced Transportation and Logistics jobs in South
Central Coast have supply gaps. According to the demand and supply data, Logistics and Materials
Transportation (TOP 0510.00) could train for several occupations with supply gaps.

2,155 188 2,967

annual job openings average annual program awards supply gap (number of
(labor market demand) (labor market supply) awards needed to close the gap)
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CENTERS OF EXCELLENCE

AGRICULTURE, WATER AND ENVIRONMENTAL TECHNOLOGIES

The following chart compares South Central Coast’s labor market demand for the top middle-skill jobs in
Agriculture, Water and Environmental Technologies with program supply from the region’s community
colleges and non-community college providers. Top middle-skill jobs are defined as jobs that have both the
most labor market demand (annual job openings) and entry-level wages at or above the California Family
Needs Calculator (commonly known as a “living wage”).

Agriculture, Water and Environmental Technologies Top Middle-Skill Jobs in South
Central Coast: Labor Market Demand vs. Program Supply

90

Water and Wastewater Treatment Plant and System
Operators

58
Forest and Conservation Technicians
34 Demand
Environmental Science and Protection Technicians, Supply from CCs

Including Health
Supply from non-CCs
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AGRICULTURE, WATER AND ENVIRONMENTAL TECHNOLOGIES

CENTERS OF EXCELLENCE

While it is important to understand which top middle-skill jobs have opportunities for increased program
supply, it is also important to consider middle-skill occupations that have entry-level wages below the
California Family Needs Calculator but median wages above it. Since wages generally increase with
additional experience and training, students could potentially earn self-sustaining wages with additional
apprenticeship or work-based learning opportunities. As seen in the following chart, middle-skill Agriculture,
Water and Environmental Technologies jobs with entry-level wages below the California Family Needs
Calculator have a significant number of annual job openings (labor market demand).

Agriculture, Water and Environmental Technologies Middle-Skill Jobs with Entry-Level Wages
Below the California Family Needs Calculator in South Central Coast:
Labor Market Demand vs. Program Supply

Farmers, Ranchers, and Other Agricultural 682
Managers

First-Line Supervisors of Farming, Fishing, and 254
Forestry Workers

First-Line Supervisors of Landscaping, Lawn 146 Demand

Service, and Grounds keeping Workers
Supply from CCs

32 Supply from non-CCs
Floral Designers pply

Pesticide Handlers, Sprayers, and Applicators, 31
Vegetation

Key Findings: Agriculture, Water and Environmental Technologies

Of the eight occupations (SOC codes) analyzed for the Agriculture, Water and Environmental Technologies
sector, there is a labor market demand of 1,327 annual job openings, a program supply of 197 awards, which
creates a sector supply gap of 1,130 awards. Eight out of the eight Agriculture, Water and Environmental
Technologies middle-skill jobs in South Central Coast have supply gaps.

1,327 197 1,130

annual job openings average annual program awards supply gap (number of
(labor market demand) (labor market supply) awards needed to close the gap)
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CENTERS OF EXCELLENCE

BUSINESS AND ENTREPRENEURSHIP

The following chart compares South Central Coast’s labor market demand for the top middle-skill
jobs in Business and Entrepreneurship with program supply from the region’s community colleges
and non-community college providers. In this analysis, top middle-skill jobs are defined as jobs that
have both the most labor market demand (annual job openings) and entry-level wages at or above the
California Family Needs Calculator (commonly known as a “living wage”).

Business and Entrepreneurship Top Middle-Skill Jobs in South Central Coast:
Labor Market Demand vs. Program Supply
Secretaries and Administrative Assistants, 1,622
Except Legal, Medical, and Executive
Bookkeeping, Accounting, and Auditing Clerks 1,254
First-Line Supervisors of Office and 837
Administrative Support Workers
Insurance Sales Agents 412
Executive Secretaries and Executive 300

Administrative Assistants

281 Demand
Real Estate Sales Agents

Property, Real Estate, and Community 203 Supply from CCs
Association Managers

Training and Development Specialists 145 Supply from non-CCs
Loan Officers 141
L . 139
Administrative Services Managers*
117
Bill and Account Collectors
. . 111
Payroll and Timekeeping Clerks
Loan Interviewers and Clerks 99
Real Estate Brokers 9
Legal Secretaries* 93
Human Resources Assistants, Except Payroll 86
and Timekeeping
Claims Adjusters, Examiners, and Investigators 79
Advertising Sales Agents 74
69

Tax Preparers
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CENTERS OF EXCELLENCE

BUSINESS AND ENTREPRENEURSHIP

While it is important to understand which top middle-skill jobs have opportunities for increased program
supply, it is also important to consider middle-skill occupations that have entry-level wages below the
California Family Needs Calculator but median wages above it. Since wages generally increase with
additional experience and training, students could potentially earn self-sustaining wages with additional
apprenticeship or work-based learning opportunities. As seen in the following chart, middle-skill Business
and Entrepreneurship jobs with entry-level wages below the California Family Needs Calculator have a
significant number of annual job openings (labor market demand).

Business and Entrepreneurship Middle-Skill Jobs with Entry-Level Wages Below the California
Family Needs Calculator in South Central Coast:
Labor Market Demand vs. Program Supply

Customer Service Representatives 1286
Hairdressers, Hairstylists, and Cosmetologists; 813
Manicurists and Pedicurists; and
Skincare Specialists
Tellers 219
Demand
176 Supply from CCs
Sales and Related Workers, All Other
Supply from non-CCs
174
Parts Salespersons
144

Data Entry Keyers

Key Findings: Business and Entrepreneurship

Of the 26 top middle-skill jobs (SOC codes) analyzed for the Business and Entrepreneurship sector, there is a
labor market demand of 8,969 annual job openings, a program supply of 3,220 awards, which creates a sector
supply gap of 5,749 awards.

8,969 3,220 5,749

annual job openings average annual program awards supply gap (number of
(labor market demand) (labor market supply) awards needed to close the gap)
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CENTERS OF EXCELLENCE

ENERGY, CONSTRUCTION, AND UTILITIES

The following chart compares South Central Coast’s labor market demand for the top middle-skill jobs in
Energy, construction, and Utilities with program supply from the region’s community colleges and non-
community college providers. Top middle-skill jobs are defined as jobs that have both the most labor market
demand (annual job openings) and entry-level wages at or above the California Family Needs Calculator
(commonly known as a “living wage”).

Energy, Construction and Utilities Top Middle-Skill Jobs in
South Central Coast:
Labor Market Demand vs. Supply

Carpenters 860
o . 429
Plumbers, Pipefitters, and Steamfitters
: . . . 408
First-Line Supervisors of Construction Trades
and Extraction Workers
o 373
Electricians
240
Construction Managers Demand
Supply from CCs
Operating Engineers and Other Construction 238 PPY
Equipment Operators Supply from non-CCs

Heating, Air Conditioning, and Refrigeration 215

Mechanics and Installers

75
Construction and Building Inspectors
71
Electrical Power-Line Installers and Repairers
62
Architectural and Civil Drafters
52

Glaziers
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CENTERS OF EXCELLENCE

ENERGY, CONSTRUCTION, AND UTILITIES

Key Findings: Energy, Construction, and Utilities

Of the 11 occupations (SOC codes) analyzed for the Energy, Construction, and Utilities sector, there is a
labor market demand of 3,023 annual job openings, a program supply of 234 awards, which creates a sector
supply gap of 2,789 awards. All Energy, Construction, and Utilities middle-skill jobs in South Central Coast
have supply gaps.

3,023 234 2,789

annual job openings average annual program awards supply gap (number of
(labor market demand) (labor market supply) awards needed to close the gap)
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CENTERS OF EXCELLENCE

GLOBAL TRADE

The following chart compares South Central Coast’s labor market demand for the top middle-skill jobs in
Global Trade with program supply from the region’s community colleges and non-community college
providers. Top middle-skill jobs are defined as jobs that have both the most labor market demand (annual job
openings) and entry-level wages at or above the California Family Needs Calculator (commonly known as a
“living wage”).

Global Trade Top Middle-SKill Jobs in South Central Coast:
Labor Market Demand vs. Program Supply

Sales Representatives, Wholesale and 753
Manufacturing, Except Technical and Scientific
Products

Business Operations Specialists, All Other 732

Sales Representatives, Services, All Other 706

Buyers and Purchasing Agents 220 Demand

First-Line Supervisors of Helpers, Laborers, and 200 Supply from CCs
Material Movers, Hand

147 Supply from non-CCs

Cost Estimators

Key Findings: Global Trade

Of the 6 occupations (SOC codes) analyzed for the Global Trade sector, there is a labor market demand of
2,758 annual job openings, a program supply of 189 awards, which creates a sector supply gap of 483
awards. All middle-skill Global Trade jobs in South Central Coast have supply gaps.

2,759 189 2,969

annual job openings average annual program awards supply gap (number of
(labor market demand) (labor market supply) awards needed to close the gap)
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CENTERS OF EXCELLENCE

HEALTH CARE

The following chart compares South Central Coast’s labor market demand for the top middle-skill jobs in
Health Care with program supply from the region’s community colleges and non-community college
providers. Top middle-skill jobs are defined as jobs that have both the most labor market demand (annual job
openings) and entry-level wages at or above the California Family Needs Calculator (commonly known as a
“living wage”).

Health Top Middle-Skill Jobs in South Central Coast:
Labor Market Demand vs. Program Supply

: 960
Registered Nurses
Medical Secretaries 587
Dental Assistants 388
Social and Human Service Assistants 352
Licensed Practical and Licensed Vocational 317
Nurses*
Pharmacy Technicians 166
o 119
Dental Hygienists
o . 112
Psychiatric Technicians
_ . 102
Health Technologists and Technicians, All Other
101 Demand
Phlebotomists
94 Supply from CCs

Clinical Laboratory Technologists and Technicians

Medical Records and Health Information 86 Supply from non-CCs
Technicians*

Veterinary Technologists and Technicians 80

Radiologic Technologists £

Healthcare Support Workers, All Other 74
Surgical Technologists 51
Respiratory Therapists 90

Physical Therapist Assistants 49

Opticians, Dispensing 48
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HEALTH CARE

While it is important to understand which top middle-skill jobs have opportunities for increased program
supply, it is also important to consider middle-skill occupations that have entry-level wages below the
California Family Needs Calculator but median wages above it. Since wages generally increase with
additional experience and training, students could potentially earn self-sustaining wages with additional
apprenticeship or work-based learning opportunities. As seen in the following chart, middle-skill Health Care
jobs with entry-level wages below the California Family Needs Calculator have a significant number of
annual job openings (labor market demand).

Health Middle-Skill Jobs with Entry-Level Wages Below the California Family Needs
Calculator in South Central Coast:

Labor Market Demand vs. Program Supply
710

Medical Assistants*

Nursing Assistants 636

339
Home Health Aides

Demand
Supply from CCs
Supply from non-CCs

) 143
Massage Therapists

Emergency Medical Technicians and 75

Paramedics™

Medical Transcriptionists 58

Dietetic Technicians 46

Medical Equipment Preparers 45

Key Findings: Health Care

Of the 27 occupations (SOC codes) analyzed for the Health sector, there is a labor market demand of
5,863 annual job openings, a program supply of 2,952 awards, which creates a sector supply gap of
2,911 awards.

5,863 2,952 2,911

annual job openings average annual program awards supply gap (number of
(labor market demand) (labor market supply) awards needed to close the gap)
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CENTERS OF EXCELLENCE

INFORMATION & COMMUNICATION TECHNOLOGIES (ICT) AND
DIGITAL MEDIA

The following chart compares South Central Coast’s labor market demand for the top middle-skill jobs in
ICT and Digital Media with program supply from the region’s community colleges and non-community
college providers. Top middle-skill jobs are defined as jobs that have both the most labor market demand
(annual job openings) and entry-level wages at or above the California Family Needs Calculator (commonly
known as a “living wage”).

ICT and Digital Media Top Middle-Skill Jobs in South Central Coast:
Labor Market Demand vs. Program Supply

304
Computer User Support Specialists
. 208
Computer Occupations, All Other
. . 171
Graphic Designers* Demand
Telecommunications Equipment Installers and 131 Supply from CCs

Repairers, Except Line Installers
Supply from non-CCs

Network and Computer Systems Administrators 104

92
Web Developers

Telecommunications Line Installers and 83
Repairers

- 81
Computer Network Support Specialists

64
Producers and Directors*

41
Computer Network Architects
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INFORMATION & COMMUNICATION TECHNOLOGIES (ICT) AND
DIGITAL MEDIA

While it is important to understand which top middle-skill jobs have opportunities for increased program
supply, it is also important to consider middle-skill occupations that have entry-level wages below the
California Family Needs Calculator but median wages above it. Since wages generally increase with
additional experience and training, students could potentially earn self-sustaining wages with additional
apprenticeship or work-based learning opportunities. As seen in the following chart, middle-skill ICT and
Digital Media jobs with entry-level wages below the California Family Needs Calculator have a significant
number of annual job openings (labor market demand).

ICT and Digital Media Middle-Skill Jobs with Entry-Level Wages Below the
California Family Needs Calculator in South Central Coast:
Labor Market Demand vs. Program Supply

110
Photographers Demand

Supply from CCs

51 Supply from non-CCs
Audio and Video Equipment Technicians

Key Findings: ICT and Digital Media

Of the 12 occupations (SOC codes) analyzed for the ICT and Digital Media sector, there is a labor market
demand of 1,440 annual job openings, a program supply of 547 awards, which creates a sector supply gap of
893 awards. Ten out of the twelve ICT and Digital Media middle-skill jobs in South Central Coast have

supply gaps.

1,440 o47 893

annual job openings average annual program awards supply gap (number of
(labor market demand) (labor market supply) awards needed to close the gap)
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LIFE SCIENCES AND BIOTECHNOLOGY

The following chart compares South Central Coast’s labor market demand for the top middle-skill jobs in
Life Sciences and Biotech with program supply from the region’s community colleges and non-community
college providers. Top middle-skill jobs are defined as jobs that have both the most labor market demand
(annual job openings) and entry-level wages at or above the California Family Needs Calculator (commonly
known as a “living wage”).

Life Sciences and Biotech Top Middle-Skill Jobs in South Central Coast:
Labor Market Demand vs. Program Supply

Inspectors, Testers, Sorters, Samplers, and 341
Weighers
Chemical Technicians 40
] ] ) ) o Demand
Life, Physical, and Social Science Technicians, All 35
Other
21 Supply from CCs
Social Science Research Assistants
19 Supply from non-CCs
Ophthalmic Laboratory Technicians
. ) 17
Chemical Equipment Operators and Tenders
17

Medical Equipment Repairers

Key Findings: Life Sciences and Biotech

Of the 7 occupations (SOC codes) analyzed for the Life Sciences and Biotech sector, there is a labor
market demand of 490 annual job openings, a program supply of 7 awards, which creates a sector
supply gap of 483 awards. All middle-skill Life Sciences and Biotech jobs in South Central Coast

have supply gaps.

490 7 483

annual job openings average annual program awards supply gap (humber of
(labor market demand) (labor market supply) awards needed to close the gap)
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CENTERS OF EXCELLENCE

RETAIL, HOSPITALITY, AND TOURISM

The following chart compares South Central Coast’s labor market demand for the top middle-skill jobs in
Retail, Hospitality, and Tourism with program supply from the region’s community colleges and non-
community college providers. Top middle-skill jobs are defined as jobs that have both the most labor market
demand (annual job openings) and entry-level wages at or above the California Family Needs Calculator
(commonly known as a “living wage”).

Retail, Hospitality, and Tourism Top Middle-Skill Jobs in
South Central Coast: Labor Market Demand vs. Program Supply

Fitness Trainers and Aerobics Instructors 602
Food Service Managers 355
First-Line Supervisors of Non-Retail Sales 198 Demand
Workers ‘ ot e
u rom S
Chefs and Head Cooks* 130 pply
51 Supply from non-CCs

Travel Agents
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CENTERS OF EXCELLENCE

RETAIL, HOSPITALITY, AND TOURISM

While it is important to understand which top middle-skill jobs have opportunities for increased program
supply, it is also important to consider middle-skill occupations that have entry-level wages below the
California Family Needs Calculator but median wages above it. Since wages generally increase with
additional experience and training, students could potentially earn self-sustaining wages with additional
apprenticeship or work-based learning opportunities. As seen in the following chart, middle-skill Retail,
Hospitality, and Tourism jobs with entry-level wages below the California Family Needs Calculator have a
significant number of annual job openings (labor market demand).

Retail, Hospitality, and Tourism Middle-Skill Jobs with Entry-Level Wages Below the
California Family Needs Calculator in South Central Coast:
Labor Market Demand vs. Program Supply

First-Line Supervisors of Food Preparation and 999
Serving Workers
983
First-Line Supervisors of Retail Sales Workers
599
Recreation Workers Demand
Supply from CCs
Supply from non-CCs
First-Line Supervisors of Personal Service 200 PPy
Workers
Reservation and Transportation Ticket Agents 55

and Travel Clerks

Key Findings: Retail, Hospitality, and Tourism

Of the 10 occupations (SOC codes) analyzed for the Retail, Hospitality, and Tourism sector, there is a labor
market demand of 4,172 annual job openings, a program supply of 216 awards, which creates a sector supply
gap of 3,956 awards. Nine out of the ten Retail, Hospitality, and Tourism middle-skill jobs in South Central
Coast have supply gaps.

4,172 216 3,956

annual job openings average annual program awards supply gap (number of
(labor market demand) (labor market supply) awards needed to close the gap)



