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F A L L  2 0 2 1  C O N F E R E N C E  -
F O R  R E G I O N A L  C O N S O R T I A  M E E T I N G S



About CCCAOE

MISSION:
CHAMPION FOR EDUCATION
AND WORKFORCE SUCCESS

VISION:
AN EDUCATION AND CAREER 
FOR EVERYONE AT ANYTIME

CORE VALUES:
COLLABORATION
ADVOCACY
RESPONSIVENESS
EQUITY
EMPOWERMENT
RELEVANCE & RIGOR
SERVICE

A Collaboration to Improve 
Career Education



Committee 
Chairs

P R O F E S S I O N A L  
D E V E L O P M E N T

M E M B E R S H I P  
E N G A G E M E N T

E v a  J i m e n e z
A D V O C A C Y

T i n a  R e c a l d e

C a r r i e  P e t e r s o n



LIAISONS
We also have the following formal board liaisons with statewide 

and national partners who participate on the CCCAOE board:

• Academic Senate for California Community 

Colleges (ASCCC)

• Association for CTE (ACTE)

• K12 TAPP

• CCC Curriculum Committee (5C)

• CCC Chancellor’s Office Liaison 

• CCC Chief Instructional Officer Executive Board 

• CA Department of Education (CDE) 



CCCAOE Created an Equity Statement
“ E d u c a t i o n a l  e q u i t y  i s  s e r v i n g  m e m b e r s  b y  p r o v i d i n g  
a c c e s s ,  o p p o r t u n i t y ,  a n d  r e s o u r c e s  t h r o u g h  f a i r  a n d  
b a l a n c e d  s u p p o r t  f o r  t r a n s f o r m a t i o n a l  s u c c e s s  f o r  
s t u d e n t s . ”

We are committed to working towards educational 
equity by:

• Ensuring inclusion of diversity in professional 
learning services
• Providing resources through advocacy for 

Inclusion, Equity and Diversity 
• Engaging membership 
• Building equity leadership capacity 
• Examining and interrupting inequitable policies 

and practices 
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• FA L L  2 0 2 0  V I R T U A L  E X P E R I E N C E  H A D  O V E R  
6 5  P R E S E N TAT I O N S  A N D  8 0  P R E S E N T E R S .  
O V E R  3 0 0  R E G I S T E R E D  AT T E N D E E S — 2 8 4  
F U L L  C O N F E R E N C E  AT T E N D E E S ,  3 7  
C L A S S I F I E D ,  A N D  1 5  PA C K A G E S .

•LEADERSHIP ACADEMY 2020 LEVEL 2.0 
INCLUDED 4 SESSIONS AND 43 REGISTERED 
ATTENDEES.

•SPRING 2021 VIRTUAL CONFERENCE HAD OVER 
50 SESSIONS AND 93 PRESENTERS. OVER 325 
REGISTERED ATTENDEES – 253 FULL CONFERENCE, 
40 CLASSIFIED AND 34 PACKAGES. 

•LEADERSHIP ACADEMY 2021 LEVEL 1.0 HAD 13 
SESSIONS AND 46 ATTENDEES.

•TWO DEI COMMUNITY OF LEARNING 
EXPERIENCES WITH 14 SESSION AND 150 
PARTICIPANTS SIGNED UP.



• C C C A O E  H A S  C R E AT E D  A  M E M B E R S H I P - V E T T E D  
P L AT F O R M  W H I C H  D R I V E S  O U R  A C T I V I T I E S  O N  A  
G R A S S R O O T S ,  L O C A L ,  I N S T I T U T I O N A L ,  
R E G I O N A L ,  S TAT E  A N D  F E D E R A L  L E V E L .

• CALENDAR LEGISLATIVE ACTIVITIES

• COMMITTEE REPRESENTATIVE OF FIELD

• ADVOCACY PROFESSIONAL DEVELOPMENT OPPORTUNITIES

• ADVOCACY DAY IN CONJUNCTION WITH SPRING 
CONFERENCE

Advocacy 
Committee Members:
Eva Jimenez, Tina Recalde, Blaine Smith, Harriet 
Happel, Pedro Mendez, Maniphone Dickerson,  Ben 
Gamboa, Drew Douglass, Michael Hoffman, Kris Costa



• S e c u r e d  a n  a d d i t i o n a l  $ 4 0 +  m i l l i o n  i n  
S t r o n g  W o r k f o r c e  P r o g r a m  f u n d i n g

• R e v i e w e d  o v e r  2 0 0  p i e c e s  o f  l e g i s l a t i o n  
w i t h  i m p a c t s  t o  t h e  c o m m u n i t y  c o l l e g e s  
o r  w o r k f o r c e  d e v e l o p m e n t

• A c t i v e l y  s u p p o r t e d  s e v e n  s u c c e s s f u l  
p i e c e s  o f  l e g i s l a t i o n  t h a t  b e n e f i t  o u r  
p r o g r a m s  a n d  s t u d e n t s

• C o l l a b o r a t e d  w i t h  s y s t e m  p a r t n e r s  t o  
s e c u r e  a m e n d m e n t s  i n  a  p o t e n t i a l l y  
h a r m f u l  b i l l  A B  1 2 7 3

• C o n t i n u e  t o  e n g a g e  w i t h  l e a d e r s h i p  o n  
t h e  i n f r a s t r u c t u r e  p a c k a g e  a n d  b u d g e t  
r e c o n c i l i a t i o n  p r o c e s s  i n  W a s h i n g t o n ,  D C

Advocacy 
Successes for 2021



Professional 
Development 

Membership 
Engagement

Committee Members:
Tina Recalde, Angela Cordell, Maniphone Dickerson, 
Jennifer Patel, Sharon Sampson, Tonette Salter, 
Robert Cabral, Carrie Peterson, and Debra Mustain

Committee Members:
Carrie Peterson, Angela Cordell, Blaine Smith, Josh 
Sweigert, Ashley Etchison, Mark Fields, and Raine 
Hambly



Professional Development and 
Membership Engagement
S e r v e  a s  t h e  s t a t e w i d e  l e a d e r  i n  

p r o f e s s i o n a l  d e v e l o p m e n t  f o r  t h e  C T E / E W D  

s y s t e m ,  w h i l e  c o n t i n u o u s l y  i m p r o v i n g  

o p p o r t u n i t i e s  a n d  i n c r e a s i n g  p a r t i c i p a t i o n .

• Expansion of Social Media & Newsletters

• Survey the field

• Spotlight Diversity, Equity and Inclusion

• Promote self-care

• Engage CEO/CIO/CSSO

• Engage key workforce development stakeholders



Upcoming Events
DON'T MISS OUT!

Spring 
Conference
Sacramento

April 6 - April 8, 
2022

A P R I L

Leadership 
Academy

2022
Anaheim

May 24 - May 27, 
2022 

M A Y

Virtual 
Conference
October 11, 

12-14 and 19-21, 
2021

O C T O B E R



S a c r amen t o

• Co l l a bo r a t i o n
• Pa r t n e r s h i p s
• Connec t i on

Spring 2022
APRIL 6 - APRIL 8, 

2022



Spring 2022
C a l l  f o r  p r o p o s a l s  f o r  B r e a k o u t  
S e s s i o n s :
• Opens – October 25, 2021

• Closes – December 17, 2021

• Notification of Selection – January 
26, 2022

Keynote ideas – email:

Robert Cabral:  Cabral@vcccd.edu

Amy Christianson:  

executivedirector@cccaoe.org
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L E A D E R S H I P  A C A D E M Y  1 . 0  
I N C L U D E S  C E R T I F I C A T E  P R O G R A M  
F O R  C T E / E W D  P R O F E S S I O N A L S  

"FOCUS YOUR LEADERSHIP VISION" 

ANAHEIM

MAY 24  - MAY 27, 2022

TESTIMONIALS
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@ C C C A O E

C C C A O E
C C C A O E - C A R E E R -
E D U C A T I O N

C C C A O E

Hashtags for Social Media: #careers4all 
#SupportCCCeducation #CCCAOEFall21



Thank
You

w w w . c c c a o e . o r g


